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TEMPLE HOYNE BUELL FOUNDATION


January 31, 2015
Emerging Leaders in Early Care and Education Application

CHILD CARE EXCHANGE
To the Members of the Review Committee:

This letter is in support of the nomination of Brian Scott Conly as an Emerging Leader in Early Care and Education for inclusion in the Exchange Magazine May/June 2015 issue.  I have interacted with Brian in many of his professional and leadership capacities for many years but really came to appreciate his many strengths through his participation in the third cohort (2009/2010) of the Buell Early Childhood Leadership Program.  BECLP is a master’s level certificate program that was developed to support current and emerging leaders with personalized coursework and interactive experiences highlighting seven critical dimensions of leadership.  Brian was the first male to participate in the program and brought an unusual background that included many years of exemplary work directly in the field (lead teacher, center director, education coordinator) along with a strong background in entrepreneurship, business, management, and fiscal analysis.  He represented a unique blend and added much to the experience of the cohort during his year of participation.  He continues to be actively involved with the alumni group (Buell Early Childhood Leaders Network) and interfaces regularly with other Buell Fellows to promote leadership and best practices in the field of early childhood.
The private foundation I lead has provided grants to Brian’s highly-acclaimed, inclusive early childhood center (Bal Swan) for more than a decade.  In the ten years that he has been there, Brian has overseen a tripling in size to over 500 children served per year as well as designation of the center as a national demonstration site for the Colorado Pyramid Plus Center.  He had the vision to see what Bal Swan could truly be and has patiently encouraged and led Bal Swan toward realization of that goal.  Through this work he has been recognized as a leader in best practices, integrated practice, and continuous data-driven learning and improvement.  At the same time, Brian is funny and compassionate in his leadership.  Everyone loves Brian!!
The early childhood field in Colorado needs leaders at all levels, especially in these unprecedented times.  In addition to his own organization, Brian has stepped up to encourage quality improvement and systems-building in his community and beyond.  He personally guided the creation and development of the Broomfield Early Childhood Council with Bal Swan functioning as the hub and fiscal sponsor.  He helped to create a regional shared services alliance in partnership with Early Learning Ventures and was one of the founding members of the 
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Colorado Implementation Collaborative (a group supporting best-practice implementation science throughout the state). In the last few weeks, Brian has expanded his leadership role again.  He is the newly-named Deputy Director of the Office of Early Childhood in the Colorado Department of Human Services.  I’m sure Brian was selected in part for his breadth of experience and his incredible dedication to excellence.  Equally important, however, must have been his great passion for “all” kids and his charismatic personality.  
Brian truly has an innovative, insatiable spirit.   He is always looking to make further improvements to himself, his staff, his organization, his community, and the system. At the same, he finds ways to support others in their leadership journey.  I think he embodies the true definition of a leader and would be an outstanding example to include in your publication.
Sincerely,
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