
 

January 20, 2015 

TO: Review Committee, Exchange Magazine Emerging Leaders in Early Care and Education 
 Project 

FR: Sue Bredekamp, Ph.D.  

RE: Recommendation for Abena Ocran-Jackson 

Exchange Magazine’s Emerging Leaders project is an important and timely contribution to the 
field of early care and education. It is my privilege to nominate Abena Ocran-Jackson for 
recognition as an emerging leader. Abena meets several of the committee’s selection criteria. She 
is not only an established leader whose current work is making a difference in the quality of life 
for children and families, but at the age of 39 she is also an emerging leader whose true potential 
for future contributions has yet to be realized. 

The need to nurture and identify a new generation of early education leaders has been a concern 
of mine for some time. In my 43 years as an early childhood professional, I have seen the field 
grow exponentially without simultaneously producing a cadre of qualified leaders who are truly 
knowledgeable and experienced early childhood professionals themselves. Fortunately, Abena 
Ocran-Jackson is one of the many, key leaders we need now and in the future. 

I have known Abena since 1998 when I hired her as an Accreditation Coordinator in the National 
Academy of Early Childhood Programs at NAEYC. Prior to this position, she was a child care 
teacher for several years. I have always believed that an essential qualification for early 
childhood leaders is to have had direct teaching experience themselves and I think this 
experience has served Abena well in all her subsequent jobs. 

During the time that I was Abena’s direct supervisor in the NAEYC accreditation department, I 
observed her commitment to high quality programs for children, her understanding of the 
complexity of providing excellent care and education, her ethical and professional behavior, and 
excellent work habits. At the same time, Abena pursued her own professional education. 

Abena continued to work at NAEYC from 1998 until 2014. I was pleased to observe her 
impressive growth up the professional ladder there. She was steadily promoted to positions of 
greater responsibility for ensuring the quality and integrity of the accreditation system. Having 
developed and administrated NAEYC’s accreditation system for 18 years, I am fully aware of 
the magnitude of this responsibility as well as the extreme difficulty it entails. Her supervisory 
and training duties also grew in each of these positions.  

 



I was especially proud (although I can claim no credit) when Abena was promoted to be Interim 
Senior Director of the Academy. This is a position that I myself held so I know what it involves. 
Directing the Academy requires both administrative skills internal to the organization and 
conceptual leadership and communication skills for the larger field. Both require experience and 
deep knowledge of child development and high quality early care and education. 

Recently, Abena was “head-hunted” away from NAEYC to be the Director of Teacher 
Preparation for Knowledge Universe. I can think of no better place for her to contribute her 
leadership skills. KU serves thousands of children and families, and leads the field in earning 
NAEYC accreditation for its centers. Among large for-profit child care organizations, KU is a 
leader in its commitment to quality. Such a goal cannot be achieved without well-educated 
teachers. Abena’s new position is daunting, but I am confident that she will succeed in helping 
KU improve the performance of its teachers.   

I hope that Exchange Magazine’s Emerging Leaders project will stimulate much-needed 
investment in leadership development of early childhood educators. I am honored to recommend 
Abena Ocran-Jackson for selection as an Emerging Leader. If I can provide any additional 
information on behalf of her candidacy, please do not hesitate to contact me at 301-641-7886 or  
joesueb@msn.com.  


