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Dear Members of the Selection Committee, 

 

I am writing to urge you to consider awarding Dr. Claire Vallotton  the Child Care Exchange Emerging Leaders in Early 

Care and Education Award. I feel that Dr. Vallotton strongly manifests each of the characteristics you are seeking for the 

recipient of this award. She would be an outstanding representative of early leadership in the early care and education field.  

 

By way of background, I am the Director of the Office for Policy and Communications of the Society for Research in Child 

Development. Our office seeks to support bidirectional communication between child development research and policy, 

conveying key research findings to federal policymakers, and communicating with researchers about important policy 

developments focusing on children and families.  I am also a Senior Scholar at Child Trends, a national research 

organization that focuses specifically on children and families. As a Senior Scholar at Child Trends, I conduct research on 

the early care and education workforce, and more specifically on strengthening the quality of early care and education 

through professional development.  

 

I first met Dr.Vallotton as a member of the Network of Infant Toddler Researchers (NITR), a national network of 

researchers convened by the Office of Planning, Research and Evaluation of the Administration for Children and Families, 

US Department of Health and Human Development.  This Network helps to set the direction for future research in the area 

of infant and toddler development, taking into account important policy developments. It also seeks to provide summaries 

of key research findings for the practice and policy communities.  

 

Dr. Vallotton has been an active and wonderful contributor to NITR. Her presentations at the annual NITR meetings, 

especially on the truly path breaking work of the Collaborative for Understanding the Pedagogy of Infant and Toddler 

Development (CUPID) have won her enormous respect. Because of the originality, importance and implications of the 

work Dr. Vallotton has been leading for CUPID, colleagues and I have urged her participation in two further national 

meetings (described below).  

 

The Collaborative for Understanding the Pedagogy of Infant and Toddler Development is a collaborative of professors at 

multiple universities committed to strengthening the preparation of the infant and toddler workforce. Dr. Vallotton plays a 

critical role in leading the work of this collaborative. The CUPID colleagues have been working together to conceptualize 

the key knowledge, dispositions and skills needed for effective practice with infants, toddlers and their families. They also 

pool data from their work in teaching future members of the infant and toddler workforce to provide empirical 

examinations of the characteristics of their students and the content and approaches of their coursework and practicum 

experiences that support the strongest change over time in knowledge, dispositions and skills. This group of colleagues is 

interested in using their research findings to strengthen their pedagogical approaches, not in one university but across 

multiple universities. What is critical for me to stress is that there is very limited work of this kind. We urgently need clear 

articulations of the core competencies for the infant toddler workforce that are examined and tested empirically. The 

completely voluntary collaborative work being conducted by CUPID stands to substantially advance our field. I know of 

very little similar self-reflective, evaluative work being conducted not just to inform the field but to strengthen the 

pedagogical practices of participants.    

 

Dr. Vallotton’s leadership of the CUPID  group is an outstanding example of her commitment to advancing both our 

knowledge and our practice in preparing the infant and toddler workforce. In addition to reflecting her leadership, her role 

in convening and advancing the research agenda of CUPID is a wonderful reflection of her collaborative spirit, as this 

group meets voluntarily to work together on critical research questions and could not do so without trusting that all 

members’ contributions would be valued and respected. There is a truly humble and self-reflective stance in this group, that 
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is seeking together to improve how each participant teaches, and for participants to learn from each other.  Dr. Vallotton is 

critical to this trusting, mutually respectful and open learning collaborative. She  brings to this work a depth of knowledge 

of the existing research on early care and education for infants and toddlers, to which she has contributed extensively 

already through previous research and publication.  This collaborative is not functioning because of funding for its research, 

but simply out of a depth of commitment to improving understanding and pedagogical practice.  

 

Out of recognition of Dr. Vallotton’s contributions through leadership of CUPID as we had learned about it through the 

Network of Infant and Toddler Researchers, colleagues and I were deeply committed to assuring that she be included in a 

national meeting, held on October 28, 2014 in Washington, focusing on core competencies and credentialing of the infant 

and toddler workforce. This meeting was convened by Child Trends at the request of leadership of the Administration for 

Children and Families, especially in light of and to inform important policy developments aimed at improving the 

availability of high quality infant and toddler care. With the expanded set aside for improving the quality of infant and 

toddler care in the Child Care and Development Block Grant, and with the initiation of multiple new Early Head Start-

Child Care partnerships, a set of key questions that is taking on great importance is that of what competencies are needed at 

the entry level and at more advanced levels for high quality teachers and caregivers, and what professional development 

preparation is effective in mastering the core competencies. We have very limited research that takes clearly articulated 

core competencies as the starting point and then tests progress towards mastering these competencies through coursework 

and training aimed at completing credentials (completed through training outside of higher education) or certificates 

(completed through higher education). The work of CUPID stands out as providing exactly the kind of urgently needed 

conceptualization of the core competencies and examination of professional development approaches that support mastery 

of the core competencies.  

 

Subsequently, Dr. Vallotton was asked by leadership at the Office of Planning, Research and Evaluation of the 

Administration for Children and Families, US Department of Health and Human Services to come and share her work with 

a broader group of researchers and policymakers a the Child Care Policy Research Consortium Meeting, held in 

Washington, DC in November 2014. The intent of the panel she was asked to be part of was for selected participants from 

the meeting on Core Competencies and Credentials for the Infant and Toddler Workforce to come and share some of the 

key presentations and discussions from that meeting with a broader group of policymakers and researchers. Dr. Vallotton 

was one of a small group of presenters from the earlier meeting selected to come and give selected presentations to this 

larger group. She again gave an absolutely outstanding presentation that sparked great interest.  

 

In summary, I believe that Dr. Vallotton embodies the characteristics you are seeking for the Child Care Exchange 

Emerging Leaders in Early Care and Education Award. More specifically, her work clearly reflects emerging leadership, 

commitment to the role of developing and training the early care and education workforce, depth of knowledge,  and 

collaborative spirit. I hope you will give her serious consideration as a candidate for this award. She would be a stellar 

representative of emerging leadership in the field of early care and education.  

 

Thank you for your consideration.  

 

Sincerely, 

 

 

 
 

Martha Zaslow, Ph.D.  

Director, Office for Policy and Communications 
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Senior Scholar 
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